
R I V E R S I D E
Y O U R  C I T Y .  Y O U R  C H I E F .  Y O U R  V O I C E .

Online Web Form Responses

4. How should the next 
Chief be involved in the 
Riverside community?

He should live here and he 
should attend community 

meetings

ability to understand the 
needs of the common 

resident; willing to create 
foot-beat officers in 

appropriate locations; 
teach his/her officers to 

connect with businesses to 
create an environment of 
trust.  Current POP teams 
need to be on the street 
more (they used to be) 
and knock on residents 
doors to also create an 

environment of trust with 
the community.

Attend community 
meetings

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Traffic and homelessness

according to the latest 
stats, assaults and robbery 

are the greatest threat. 
Rape is next.  Crime in 

Riverside is also listed as 
higher than the California 

average.   New Chief 
needs to focus on the 

demographic causing the 
crimes listed and a plan to 

reduce those crimes

Need more traffic 
enforcement.  Increase 
graffiti abatement.  And 

school resources

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

They should live here 
and have lived here for 
a long time. It would be 

even better if they worked 
here and understood 
the people and the 

department.

Not a "yes" man.  Ability to 
stand up to exec mgmt 
when policing decisions 
appear to be made by 

non-LEO.  MUST BE WILLING 
TO WORK WITH ICE.

Would like to see someone 
familiar with Riverside.  

Promote someone from 
within the department.  

Also strongly encourage 
that whoever gets the job 
is someone that won’t balk 

at supporting his officers.  
Most importantly the Chief 
needs to be strong enough 
not to bend at the whims if 
the city council and have 

his departments back!

3. What professional 
qualifications should be 
held by the next Chief?

The new Chief should have 
been at least a Deputy 
Chief at the Riverside 

Police Department

professional accreditation, 
graduate degrees 
in appropriate law 
enforcement fields,

Back your officers!!

Input by part icipants in the fol lowing responses are shown verbatim 
as t ranscribed in the table below.



4. How should the next 
Chief be involved in the 
Riverside community?

Must pay attention to 
the needs and wants 
of constituents, and 

understand that it may 
not be what the Mayor or 
other Lobbyists want for 
the city.  Make Riverside 
the number one County 

and City in California 
again and stop the 

homeless from setting up 
camps next to businesses 
and get the youth out of 
the Riverbeds and off the 
streets and into residential 

housing and treatment 
centers.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homelessness and Drug/
Opioid use

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

The safety of citizens and 
children.  The prevention 

of future drug/opioid users

3. What professional 
qualifications should be 
held by the next Chief?

At least 10 years 
experience as a police 
officer, experience as 
a Sargeant.  He/She  

should have had previous 
experience in a city 

similar to ours or have 
all experience here.  At 
minimum a bachelor's 

degree in Criminal 
Justice and a proven 

record of administrative, 
investigative and 

supervisory experience 
in a demographic similar 
to Riverside. A history of  

exemplary leadership skills 
should be pertinent.



4. How should the next 
Chief be involved in the 
Riverside community?

"Quarterly meetings in 
each ward.  

Improved use of social 
media: these are your 

officers, this is what we're 
doing to earn your trust.  

We strive not to have 
unnecessary officer 
involved shootings 

(McDonald v Van Dyke in 
Chicago). 

 
Explain the role of the 
citizen police board. 

 
Don't wait until there is a 
change of chief to ask 
residents how the PD 

should be run."

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"A lack of gun control efforts: 
ban the sale of assault weapons, 

extended capacity clips, and 
more than 30 rounds every 2-3 

months. 
A moratorium on new gun stores 

or stores than sell guns. 
The area has lost too many 

officers, much less people (i.e. 
Moreno Valley, San Bernardino 

etc.) 
We cannot expect to sell and 

profit from gun sales while 
maintaining a safe community. 

 
Stronger efforts to encourage 
safe driving: freeways, around 
school buses, and when near 

emergency vehicles. 
 

A lack of community service 
officers. Can't minor accidents, 

child safety seat, and multi-family 
residential crime prevention 

efforts be handled by non-sworn 
officers? 

 
The upcoming Trump recession 
will bring about more people 
who are desperate to make 

ends meet. A lack of jobs due to 
a declining retail industry in the 

area will not help. 
The City needs to not rely on high 

taxes and fees. This will require 
the city to collaborate with 

the school district, county, and 
business community. 

Maintain entitlement programs, 
improve alternative school 

offerings, ban charter schools, 
and provide more mentoring and 

anger management programs. 
Implement a Ceasefire program 

in Riverside. 
 

Also, police officers need to start 
relationships almost upon a child's 

birth. Have more officers live in 
more wards. A community  that 
knows its officers doesn't fear its 

officers. 
 

With the Trump approach to 
immigration, fewer people will 
report crimes or testify when 

offenders go on trial. 
Resist efforts to criminalize being 
in America while being of color."

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

"Make a complete copy of 
Chief Diaz: he is genuine, 

doesn't use a script, is 
willing to discuss issues that 
many in city government 
consider the third rail and 

expresses himself quite 
effectively. 

He doesn't use 
municipal tools to go 

after opponents (Bailey 
v Davis?). He doesn't 
propose unnecessary 
actions (trolleys and 

hearings about sanctuary 
city status). 

 
While I am FEARFUL of the 
presidential administration 

and think sheriff Bianco 
encourages violence by 

being 110% pro-gun, I 
feel at peace with Chief 
Diaz. He gets it. He's not 

dogmatic, does not have 
an agenda. 

Look, if the worst his 
opponents can come up 

with is too many unmarked 
cars, I'd say he's doing 

quite well. 
 

Someone like Terry Hillard - 
former chief in Chicago.  

 
Also, if an incident 
took place in my 

neighborhood, officers 
shouldn't be so darn 

hesitant to tell me 
generally what occurred 
in a manner that doesn't 

violate privacy or 
confidentiality. 

Usually, there is a glib or 
impolite response akin to 
nothing to see here; go 

away."

3. What professional 
qualifications should be 
held by the next Chief?

"Experience in a diverse 
community.  One that  
that leads by example.  
A chief that does not 

condone or encourage  a 
gun culture (unlike Sheriff 

Bianco). 
One that encourages a 
collaborative approach 

with businesses and 
residents. 

A chief that recognizes the 
struggles and challenges 

people of different 
backgrounds face  

and does not expect a 
lock-stop approval of 

police actions unless the 
respect or approval is 

earned. 
 

A police chief, like chief 
diaz who recognizes that 
there are actually non-

christians living in Riverside 
(sheriff prayer breakfast 

only open to christians?!)"



4. How should the next 
Chief be involved in the 
Riverside community?

I think he or she should 
concentrate on running 

the department and 
use his Ltd and captains 
to conduct community 
engagement. It’s okay 
to be involved in some 
activities but the Chief 

should spend time working 
for the community by 

working more closely with 
his personnel

The new Chief should 
know the community. 

This could be achieved 
by small neighborhood 

meetings hosted by 
residents in their homes, 

churches, and parks. The 
meetings should be fairly 
small around 20 people 
at a time. This should be 

left to the residents to 
plan and invite the Chief. 
People feel more relaxed 

and free to speak  in 
smaller groups with their 

neighbors.

Hopefully he (or she) lives 
here and truly knoes the 
city.  He should be more 

than a face who smiles for 
the camera.  He should be 

a true leader, letting thr 
community know what the 
focus of the force will be.

Being involved in 
community events.

He should be very involved 
with our city youth, the 

homeless issues and in pro-
active policing.

Be visible and 
approachable. Attend  

and support local events.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

working With ICe to clear 
out all the illegals and 

criminals infecting our city

I have lived in Riverside 
for over 50 years. I feel 
the quality of policing 
in our community has 

deteriorated. Response 
times that are not 

immediate emergencies 
are far too slow. We need 

neighborhood patrol!  I 
had to install cameras and 
fencing with barbed wire 
to protect my property . 
Too much of the budget 

goes to the upper 
management and not the 

hard working officers!

The homeless have gotten 
out of control.  They are 
getting aggressive and 

pose a threat nearly 
everytime I leave my 

house. And I'd like to see 
people being pulled over 
and ticketed for blowing 

through stop signs as if 
they don't exist.

Not enough officers.

The homeless population

We need to hire more LEs 
to deal with the growing 

homeless population, 
crime, and traffic 

offenders.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Honestly and integrity

The new Chief needs to 
be from the Community! I 
do not mean move to the 
community after he or she 
is hired. The Department 

should promote from 
within. A chief should know 

and be connected to 
the Department and the 
Community that is under 

their management.

We need someone who 
knows the community, 

someone who is tough on 
repeat criminals.

A member of the current 
Police Force & familiar with 

the department.

He should know the city, 
it’s political climate and it’s 

people

The diversity of our city 
should be valued by 

our next Chief. To also 
give ALL neighborhoods 

equal representation with 
additional patrols .

3. What professional 
qualifications should be 
held by the next Chief?

Prior Chief experience, not 
beholding to politicians, 
will follow the law and 
stand against political 

interference

Experience in law 
enforcement. I think the 

new Chief should have a 
background in Psychology 
due to the many homeless 

and mentally ill people 
that are living in our 

community. Many times 
these people cross the 

path of law enforcement 
daily.

Previous, varied 
experience as a cop both 

on the streets and with 
investigations.

A current Riverside Police 
Department member.

Experience in policing our 
city should be the criteria

Integrity, stability, loyalty, 
experience, excellence 

communication skills, 
hands on, knowledge of 

Riverside  - prefer someone 
already in RPD.



4. How should the next 
Chief be involved in the 
Riverside community?

Active Listeners-“Seek to 
understand before seeking 

to be understood”. Be 
non-judgmental. Give your 
undivided attention to the 
speaker. A good Chief will, 
by listening learn to allow 
the speaker to buy into 

the goals that the Chief is 
attempting to achieve as 
well as welcoming other 

opinions or ideas. 
4.

As a former CPRC 
Commissioner, I have had 

extensive experience 
working with the police 
department command 
staff. Larry Gonzales is 
what our city is looking 
for in its next chief. He 

understands Riverside, lives 
in Riverside, and grew up 
in Riverside. He has been 
trained by the best chief 

this city has ever had. 
Hands down this is the best 
candidate. Let's continue 

to be progressive and 
move forward rather than 

bringing in an outsider 
that has to acclimate and 
assimilate to the city and 

its culture.

"In all aspects- 
Law making 

Law enforcement 
Leadership 

Building connections"

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"What I Want In Our Chief 
of Police 

I spent a career in police 
work, the majority of 

that time with Riverside 
Police Department.  I’ve 
seen good Chief’s and 
I’ve seen poor Chief’s. 
My personal feelings of 

what we need as a Police 
Chief are based upon my 
personal experiences, my 

observations as well as 
my formal education and 

training. 
What Makes a Good 

Chief. 
1.

Working to aid our 
homeless and improve not 
only their quality of life but 
the remainder of the city.

Panhandling with Crime. 
Drug addicts living on 

the streets homeless not 
wanting help causing 

crime in the city.

"Gang violence 
Homelessness 

Individuals with mental 
illness 

Individuals with substance 
abuse issues"

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Should be towards 
the end of their law 

enforcement career-
This provides the Chief 
with the ability to make 
hard decisions based 
upon their experience 

on the job, their different 
police assignments and 

the knowledge that they 
have gained from having 

worked in the same 
community for their career 
developing connections 
with the community at 

large. The Chief’s decisions 
cannot be influenced by 

any fear or threat of losing 
their job. 

2.

Leadership and continue 
down the road we are 

currently on.

Tough love and not a 
people pleaser

"Strong moral character 
Non-political 

Unbiased 
Riverside native"

3. What professional 
qualifications should be 
held by the next Chief?

Involvement in the 
Community-Includes 
working with the city 

council, city manager and 
other city departments, 
involvement with civic 
groups, neighborhood 
groups, service groups 

and other social/charity 
events.  Understanding 

how city government and 
services work along with a 
working relationship with 
the different civic groups 
prevents problems from 

festering while a new Chief 
is brought up to speed. 

3.

Larry Gonzales is by far the 
most qualified candidate. 

Chief Diaz has created 
a successful succession 
plan and has prepared 
Chief Gonzales for the 

role. He is homegrown and 
understands the issues the 

city is facing.

"Criminal justice 
background 

Started as a patrol officer 
Law degree"



4. How should the next 
Chief be involved in the 
Riverside community?

Regularly visit Riverside 
schools.   Attend local 

children’s sporting events.  
Show up at community 

and public meetings.  Be 
involved with the citizens 
of Riverside.   Allow RPD 
not only to enforce local 

and State laws but Federal 
laws as well.

"Maybe first start with a 
meet and greet event 
at the local community 

centers - keep the 
community up to date  

with what is being done 
within their community to 

help resolve homelessness, 
vandalism, break ins- open 

discussion questions that 
may arise-  

311 info line to reply to 
emails or calls when we as 

residents report an issue 
such as empty lot next 
to me , neighbors with 
chickens and roosters - 
causing an infest of rats 

and mice around my 
house and cannot get rid 
of them - dealing with this 

for an entire year"

Live in Riverside. come 
from Riverside.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homelessness.  Increased  
crime rate of thefts and 

“porch pirates.”  Mail theft.  
Lack of prosecution with 

jail time.  Increased illegal 
marijuana growing in 

residential neighborhoods.

Homelessness and 
Vandalism

Increasing population of 
transients.

Homeless crimes

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Neighborhood concerns.  
Family values.  Easily 

approachable.  Listens 
to community concerns 
and acts on them.  Less 

political and more 
“average Joe.”

"Great schools, nice 
shopping malls and or 

centers , beautiful parks 
that have amazing hiking 

trails - but all are being 
affected by the homeless 

people living in these 
areas - not safe for our 

children , not safe to go 
shopping , for a walk in the 

park , or hiking .  
Pierce brothers mortuary 

- is also affected by 
homelessness or people 

dumping trash , old 
furniture on the side roads 
- at a sacred place where 
our loved rest -this is not ok"

All the old qualities of 
a town, that’s turning 

into a big city.  Revamp 
Downtown.

3. What professional 
qualifications should be 
held by the next Chief?

Previously been a police 
chief or similar position in 

law enforcement.  Fairness 
to employees.  Looks at 
employees hard work 

versus “who you know/
like.”   Remembers “roots” 

(i.e. patrol days).



4. How should the next 
Chief be involved in the 
Riverside community?

Attend meetings if 
invited, approachable 
by city residents, make 

appearances at some city 
functions, have maybe 

1-2 townhall meetings in a 
year.

He should be involved 
by attending some 

community events, not 
just meetings.  Meetings 

sometimes bring opinions 
and comments that might 
not be the opinions and 
thoughts of the majority.  

The majority might be 
home eating dinner 

and spending time with 
thier families instead of 
attending a community 

meeting.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

I am Retired.  To re-
evaluate how home 
police invasions are 

accomplished, especially 
when most likely know 

there are children/teens 
and how to wake them 

up.  Is it necessary for 
family occupants not on 
search warrant to have 
guns pointed at them 

while waking up, coming 
downstairs, walking 

through house to where 
they are having family 
members sit?  I know a 

situation where teen is a 
victim of situation, not part 
of warrant, now has PTSD.  

How many other kids in 
our city are victims like this, 

now with mental health 
needs.  The department 
maybe should network 
with health Insurance 

companies and mental 
health to develop child 
teen group programs 
to deal with what just 
experienced.  The kids 

teens are the victims most 
times, I imagine.

Lack of respect for our 
Police Officers.  Cities 

caving in to the opinions 
of the minority.  I don't 

want to see Riverside turn 
in to a LA, San Francisco, 
Sacramento.  Let's keep 
Riverside safe and clean, 

No homeless and No 
Sanctuary City nonsense.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Our diversity, our 
willingness to help all 
people of any culture 

and to feel safe.  Support 
UC Riverside and all 

department programs.

A person that is respected 
in the Community and with 
his peers.  Larry Gonzales is 

that man!

3. What professional 
qualifications should be 
held by the next Chief?

Integrity, honesty, time 
management, organized, 
able to defuse arguments 
calmly, open and willing to 

listen

He should be a person that 
has worked his way up the 
ranks in the Department.  
A community oriented 

man.



4. How should the next 
Chief be involved in the 
Riverside community?

He should be involved 
by attending some 

community events, not 
just meetings.  Meetings 

sometimes bring opinions 
and comments that might 
not be the opinions and 
thoughts of the majority.  

The majority might be 
home eating dinner 

and spending time with 
thier families instead of 
attending a community 

meeting.

Be an active participant in 
our community. Show that 
he values our community 

and our diversity.

He should be involved as a 
leader with the city

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Lack of respect for our 
Police Officers.  Cities 

caving in to the opinions 
of the minority.  I don't 

want to see Riverside turn 
in to a LA, San Francisco, 
Sacramento.  Let's keep 
Riverside safe and clean, 

No homeless and No 
Sanctuary City nonsense.

Growing homelessness 
population. Increase in 

crime.

Dealing with homeless, 
maintaining honesty and 

professionalism

The selection of Chief 
is important to the City 

of Riverside and the 
surrounding communities.  

Chief Diaz did an 
outstanding job and it 

is my firm belief after 36 
years in Law Enforcement 
that Larry Gonzales is the 

only choice to be the next 
Cheif of Police for the City 

of Riverside.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

A person that is respected 
in the Community and with 
his peers.  Larry Gonzales is 

that man!

Our diversity. Our 
growth as a community. 

Increasing our safety.

"Total honesty 
Impeccable un-blemished 

work record 
Your candidate that 
has been appointed 

intern chief has an arrest 
record and has shown 

poor judgement. This dis-
qualifies him from being 

chief of police"

3. What professional 
qualifications should be 
held by the next Chief?

He should be a person that 
has worked his way up the 
ranks in the Department.  
A community oriented 

man.

Has held the position as a 
police chief in a major city



4. How should the next 
Chief be involved in the 
Riverside community?

Larry Gonzalez has already 
shown his willingness to 
get involved with the 

community and it is always 
well received.

Regular attendance 
at Ward meetings. An 
ombudsman program 

where citizens can meet 
with a police officer for 

face to face discussion of 
neighborhood issues and 

needs.

Very actively and involved 
in delegation and 

oversight

Very actively and involved 
in delegation and 

oversight

Be Larry Gonzalez

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

I retired from RPD in 
2014 after 33 years, the 
last 22 as a Homicide 

Detective.  I am currently 
a background investigator 
for RPD.  The biggest issues 

facing our department 
is the homeless situation 
in the city.  This is due to 

the early release program 
of criminals back to the 
streets and the lack of 
adequate care for the 
mentally & emotionally 

impaired.

I live on Hawarden Dr at 
Oleander Ct. There is a 

major cut through traffic 
problem on this street, with 
many drivers significantly 
exceeding the posted 25 
mph speed limit. I'm sure 

there are other streets 
in Riverside with similar 

cut through issues due to 
incomplete arterials or 
congestion on arterials. 
I would like the Police 

Dept establish a regular 
schedule for motor officers 

to radar these streets at 
rush hours on a scheduled 
basis. We've tried to get 
motor officers out here, 
but have had little to no 

response.

Homelessness

Homelessness

Hire Larry Gonzalez

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

The next Chief of the 
department should be 
Larry Gonzalez.  He has 

the integrity, intelligence 
and leadership to keep 

the department moving in 
the right direction.  Larry 

Gonzalez has the backing 
of the rank and file of the 
police department and 

also the community.  Larry 
Gonzalez is very fair and 
will carry on the legacy 
of Chief Diaz without a 

bump.

A community oriented 
approach that uses 

officers to respond to 
community issues

Integrity honor duty 
understanding the 

population and it’s needs 
being sensitive to real 

issues facing us

Integrity honor duty 
understanding the 

population and it’s needs 
being sensitive to real 

issues facing us

He should be Larry 
Gonzalez

3. What professional 
qualifications should be 
held by the next Chief?

Loyalty, integrity, honesty, 
fair, intelligence.  To 
be able to lead the 

department and also be 
able to communicate 

with the community.  I’ve 
known Larry Gonzalez for 
over 20 years and he is 

the perfect candidate for 
Chief at RPD

Major in the field 
experience in all facets of 

police work.  A solid record 
of engaging with the 

community.

Experience integrity and 
self policing. I believe Larr 
Gonzalez embodies these 

attributes.

Experience integrity and 
self policing. I believe Larr 
Gonzalez embodies these 

attributes.

Larry Gonzalez



4. How should the next 
Chief be involved in the 
Riverside community?

I know the Chief of 
Police in a city the 

size of Riverside can't 
personally meet with 

each concerned citizen 
individually, but The Chief 

could hold occassional 
group meetings with 

citizens to listen to their 
concerns to show that the 

chief is listening.

Local meetings to meet 
and confer with Riverside's 

citizens and hear what 
they have to say.

He or she should live 
here...  actively engaged 
, with his or her team, in 
local community based 

organizations.....     Leads 
by  example   highly visible 

in the Community

Available to the public 
and have a strong 

desire to keep our city 
on the right path for 

improvement.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Drugs; vagrants; homeless 
people in nearly every part 
of the city; officers hands 

tied to really enforce  laws 
that once were used to 
get a message across 

that Riverside is not going 
to tolerate efforts by a 

particular sector of people 
to step around the law to 

get their way; and that the 
citizens of Riverside have 
had it with the laid back 
attitude of enforcing the 
law to keep Riverside a 

clean and safe city to be 
proud of.

Street gangs and 
homelessness.

1.   Number of officers 
needed to patrol our 
streets     2.   impacts 
of homelessness     3.  

Financial position of the 
City

Homeless population and 
gangs

Homeless, response time.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

A strong working 
knowledge of what the 
"Majority" of Riverside's 

citizens want and do his 
best to make it happen.

Integrity overall, of course, 
but a willingness to listen to 
the community as well as 

his/her subordinates so he/
she can stay in tune with 

the pulse of Riverside.

Focus on Community 
Based Policing       Pride 
in City      Collaborative 

approach in dealing 
with the public and other 

police jurisdictions   We are 
a "small town" of 330,000 

residents ...    Open, 
approachable , accessible 

and transparent

He/She should have a 
strong knowledge of how 

our police department 
should be run . He should 

not be intimidated by 
local or state politicians.  
Our officers safety should 
be extremely high on his 

list of  attributes. Someone 
who is approachable to 

the public.

Keep the streets safe

3. What professional 
qualifications should be 
held by the next Chief?

Long time Police Officer 
with experience in all 
facetts of the internal 
workings of the Police 

Department and a strong 
bond with its officers, 
especially the officers 
that work the streets 

where most information 
concerning the city begins 

at.

Rising through the ranks 
of RPD, so he/she will be 

familiar with the dept. and 
the community at large.   

In fact, I recommend Larry 
González, the current 
interim Chief, since I 

believe Sergio Díaz has 
mentored him as part of 
his succession planning.

Positions of leadership 
in a Police Department 
for a minimum  of 3 - 5 
years   involved in their 

community beyond 
Public Safety organization    

Strong communicator

Experience and 
knowledge of how our 

police force is run and a 
good rapport with fellow 
officers and the general 

public. Unafraid to admit if 
he/she makes a  mistake.  

Life experiences are a 
great teacher.



4. How should the next 
Chief be involved in the 
Riverside community?

Attend community 
meetings and events, 

participate in local 
associations, be visible 
in the schools by giving 

presentations, and 
have an open door 

policy so that members 
of the community feel 

comfortable scheduling 
meetings with them.

"See above 
All all of my responses say 
he, they should read “he, 

she or they” 
My vote is for Larry 

Gonzalez"

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

I feel that homelessness, 
collaboration with the 

school districts in regards 
to school safety, and 

balancing the budget 
to hire the most qualified 
sworn officers and staff is 
instrumental in keeping 

our city safe.  Interim Chief 
Larry Gonzalez has the skill 
set and expertise to ensure 
that public safety is priority 
in the city of Riverside, and 
we should greatly consider 
giving him the position as 

Chief.

Many in the community 
do not respect the police 

or understand the job 
they do. RPD does a very 

good job, but remain 
understaffed. I read many 

of the local community 
online forums, and a 

common theme is how 
long the response is to calls 

other than priority 1. The 
new Chief must be able to 
gain support from all the 

stakeholders to add more 
sworn officers to the PD.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

I feel that the next 
Chief should be a 

current member of the 
department as he will be 
familiar with the needs of 
the department and the 

community.

Integrity, fairness, 
competence,  passion 

for the safety of the 
community, knowledge 
of the intricacies of RPD 
and a willingness to look 

at all current PD processes 
with a critical eye, not 
be willing to settle for 

the status quo, because 
that is the path of least 

resistance. The new 
Chief must be a visible 

face of the PD. Although 
he must work with 

politicians and all groups 
to accomplish the PD’s 
mission, he shouldn’t be 
a politician, and must be 

able to tactfully explain to 
naysayers why something 

won’t work, based on 
his vast expertise in law 

enforcement.

3. What professional 
qualifications should be 
held by the next Chief?

He should have at 
minimum held an Interim 
Chief position and have 
climbed the ranks within 

the city of Riverside.

Well rounded LE leader 
with decades of 

experience in all facets of 
law enforcement upper 
management. Ability to 
work cohesively with the 

City of Riverside ‘s top 
management teams. 

Strong communication 
skills, able to think quickly 

on his feet.  Sense 
of humor, all POST 

certificates.



4. How should the next 
Chief be involved in the 
Riverside community?

I would like to see the 
Chief be involved in 

helping the homeless.  
Maybe he could also 
attend some of the 

meetings that are held in 
the different Wards at the 
community centers with 
their representatives so 

he can hear the people 
in those areas and their 

concerns

"Very involved in areas of 
collaboration with areas 
that are important (but 

not too spread thin so as 
to impact negatively their 

leadership within RPD). 
 

Thank you for this 
opportunity to share my 
input,  I look forward to 
meeting the new Chief. 

Lynn Heatley"

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Not enough officers 
patrolling and response 
times on calls take too 

long because there aren't 
enough officers.

"1. Homelessness and 
Mental Issues resulting from 

it. 
2. Increased crime in 

public spaces (shootings 
downtown, etc). 

3. Crazy drivers causing 
increased accidents."

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

I feel the Chief should 
value the rich history of 

Riverside.  Our downtown 
area, The Mission Inn, The 

Fox Theatre, etc. are iconic 
to Riverside! This area 

needs to be clean, safe, 
friendly, and attractive to 
residents and tourists.   I 
feel also that when I first 
moved to Riverside 19 
years ago, the territory 
was a lot safer and the 
residence were much 

friendlier. I feel that those 
attributes have definitely 
declined.  The homeless 

population is terrible every 
where you go in Riverside. 
It makes me as a resident 
feel uncomfortable to go 

out shopping or just to 
enjoy the day by being 
outside. They approach 

you all the time for money 
and hand outs.

"1. Community 
involvement and 

collaborator 
2. Approachable 

3. Wisdom and Team 
Builder within Dept and 

Community"

3. What professional 
qualifications should be 
held by the next Chief?

No amount of schooling 
and education can teach 

compassion, patience, 
kindness, trustworthiness, 
ambition, "street smarts", 
fairness, etc.  Our Chief 

should know the laws and 
his job but I would be 

interested in his character 
as a person just as much.

Track record that states 
how the person has 

performed. Resumes can 
look good on paper but 
sometimes the applicant 

can be lacking in the 
team or interpersonal 

skills. Someone who is very 
familiar and knows how 

to lead a large city in the 
issues that are impacting 

Riverside.



4. How should the next 
Chief be involved in the 
Riverside community?

Better communication, 
more involvement 

with the communities, 
staying on top of this 

homelessness issue!  They 
are loitering, asking for 
money, aggressive and 

dangerous. I, myself, 
have been attacked by 

one of the homeless guys 
and have come across 
a crazy one that was 

carrying a hand gun in his 
pants wasteband and all 
I get from RPD is "there is 

nothing we can do".  Work 
with city to get mental 

health facilities back up 
and running and get these 
crazy people off the street!  

They are constantly over 
by La Sierra High School 

and McAuliffe elementary, 
which becomes a danger 
to our children.  They dig 

through our trash cans and 
break into our cars. Make 
our city streets safe again. 
I'm afraid to go for a run 

around the neighborhood 
anymore since these 

people have taken over 
our community.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"Homelessness/mental 
illness 

Gangs/drug use"

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Less political, more for the 
people.  Wants to clean 

up our city.  Cracking 
down on illegal activity 
and fixing this horrible 

homeless problem that we 
have

3. What professional 
qualifications should be 
held by the next Chief?

Well spoken, have police 
officer background. Not a 

politician!!!!



4. How should the next 
Chief be involved in the 
Riverside community?

More PSAs - more 
interactions available 

like this one - a forum for 
citizens to email issues.  

He should be more visible 
- billboards?  Bus stops?  

Messages that uphold law 
enforcement.  He should 

be a natural leader, a 
strong individual, someone 
who will inspire his officers 

to really do their job.  I 
have known many officers 

over the years - they 
become complacent.  

It's not because they no 
longer care about law 

enforcement - it's because 
there is no support for 

their efforts....the system 
at large definitely needs 
to change, but the Chief 
can be instrumental as 
a boots-on-the-ground 
leader, rather than a 

pencil-pusher interested 
only in his own political or 
financial interests.  A Chief 

can shape policy and 
form action plans.  He can 
decide whether Riverside 

is a haven for criminals 
and drug dealers, or it is a 
safe City where the police 
come when you call.  We 

want the latter.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"I understand from City employees that 
there are sufficient (hundreds) of officers 
employed by the City of Riverside.  As a 

manager myself, I understand that having a 
number of human resources to divide duties 
goes a long way in getting work done.  What 
I have seen in the 20+ years of living/working 

in Riverside, that, if these numbers are 
true, there is a definite invisibility of officers, 

and worse, response times are ridiculous 
(like 5 hours or more for a noise call.)  The 

reason problems perpetuate is twofold:  no 
presence, and no enforcement.  This needs 
to change - and it seems like there's ample 

officers to get this done.  Further, when we've 
observed minor issues (example:  a homeless 

person detained outside a convenience 
store - presumably for behavior infractions 

or theft), literally four police cars will arrive, 4 
or more officers, for one unarmed individual.  

Why are those officers not divided and 
sent elsewhere to cover more territory 

and respond to more calls?  I understand 
priorities and emergencies - but also what 
is practical.  Also, while not a violent crime, 
noise offenses are the worst.  When you live 
somewhere where your peace and quiet 

is interrupted by someone's thumping bass, 
or another's mariachi, it is like torture.  Being 
forced to listen to music or noise of any kind 
for hours on end is against our City codes - 
and should be dealt with just as seriously as 
other offenses.  Unfortunately, this is not true 

in Riverside.  I'm a homeowner, and have 
roots where I live.  I cannot move like most 

people - economics prevents me.  However, 
where could I go to escape noise?  This is 

why myself and my neighbors want action.  
And for the past seven years, I've lived in 

the same house, the last fourteen years, in 
the same neighborhood.  And when we 

call for noise offenses, LITERALLY, there is no 
response.  We have a watch program - no 
officer comes.  On the couple of occasions 
where an officer did come (only twice), it 
was (a) HOURS after we called (so we had 

to endure noise in our homes - yes with 
windows and doors shut), and (b) the music 

stopped only briefly. ...when the officer 
left the street, the noise started again.  This 
continues to happen...and there is simply 
no consequence.  Worse, we are the law 

abiding citizens, and have spoken to many 
dispatchers at the non emergency line .  Our 

impression:  
 rude, apathetic.  They definitely convey 

they could care less about the issue 
(because it doesn't affect them directly) 
and that the caller is being patronized.  

Not okay.  Private businesses would suffer 
if they exhibited the same attitude.  So 

inconsiderate offensive neighbors continue 
on, violating our City codes, and nothing is 
done.  Of course it continues!  The problem 

areas:  Several streets off of Columbia 
(92501):  Arthur Avenue, Weyer, Strawberry, 

Hale.  What people do not understand is 
that all our concrete surfaces (and there is 

a flood channel through our neighborhood) 
amplify sound.  It's unbearable.  We want 
change and we want response - and we 

believe it comes from better management, 
oversight, smarter allocation of resources, 

better decisions on delegating the number 
of resources.  Please don't allow us to suffer 
in our homes.  We work six days a week, we 

need to sleep, and we can't have noise from 
6PM - 2AM on ANY night of the week.  The 
reputation of the police is horrible.  We pay 
our taxes to support their pay and benefits, 
but we do NOT feel protected and served."

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

We often speculate 
that the leadership sets 
the tone.  Maybe this 

happened in the past.  
Maybe this is why the 

problems we continue to 
see (written above) are 
continuous.  The leader 

doesn't care, or looks the 
other way, so the officers 

have no choice but to 
follow that agenda.  We 

don't like the agenda.  We 
want officers patrolling 
and visible; we want 

fast response times; we 
want people who are 

thinking about committing 
crimes to think twice.  
We want citizens and 
visitors to understand - 
you don't disobey the 
law in Riverside.  We 

want a safe town, safe 
neighborhoods.  That 

means law enforcement 
has to do and be just 

that:  enforcers.  We don't 
want to be told "that's not 

a priority."  EVERY issue 
reported that violates our 

ordinances is a priority.  
What needs to change 

is making sure whoever is 
in charge if dispatching 
or prioritizing calls is not 

making that same mistake 
(or what seems to be) 

mentioned above - too 
many officers sent to too 

small an event.

3. What professional 
qualifications should be 
held by the next Chief?

We want to see an old-
fashioned law-loving 

upright person in charge 
- one who can't be bribed, 
one who truly cares about 
the community, one who 
values laws and why we 

have them, and one 
who makes sure to push 
and support all efforts by 

officers to uphold the law.  
We don't want criminals 

tolerated.  We don't want 
drug dealers calling the 

shots (influencing judges, 
attorneys, police.)  We 

want to see someone who 
is a true leader and truly 
is on the side of Right...
someone who will not 

cower to criminals.



4. How should the next 
Chief be involved in the 
Riverside community?

Be a member of local  
Service Clubs , attend 
community meetings, 

promote volunteer 
participation and youth 

groups.

Transparency and 
Community outreach 

events: Talk to 
communities before 

placing police officers 
in their neighborhoods. 
Police officers should 

communicate the way 
specific communities 

respond best.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Budget for equipment, 
i.e., police cars, light bars, 
computers, police radios, 
etc.  Currently, there  are 
new units just sitting and  
waiting for equipment 
and someone to install.  

As it is, many times,  each 
shift must wait for the 

last shift to come in,  just 
to go out to work the 

streets, because there are 
not enough units to go 

around.

Homelessness (programs, 
not bussing) and Theft.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

conservative when dealing 
with the public, work well 

with the department 
personnel, do not always 

depend upon political 
correctness when making 

decisions which affect 
the community and the 

department

Community builder & 
Deescalation tactics 
(versus reactionary).

3. What professional 
qualifications should be 
held by the next Chief?

Should possess a working 
knowledge of the 

department and become 
familiar with current 

practices, before making 
any major changes.  
Strong consideration 
should be given to 

individuals who have 
worked hard to achieve 

promotion.  Going outside 
the department to fill 

the position is sometimes 
a good thing, but not 
always.  You currently 

have LARRY GONZALEZ as 
the acting chief, until the 
position is filled officially.  
As a volunteer with the 

department for the past 
26 years, I have had the 

pleasure of observing 
Deputy Chief Gonzalez.  

He is a person of integrity 
,  honesty,  and has always 
appeared well organized 
and well liked.  I  served 
under him when he was 
watch commander, and 
he always seemed well 
versed in the operation 
and procedures of the 
department.    Officers I 

have served with seem to 
be of a like mind when it 
comes to Deputy Chief 

Gonzalez.  Please give this 
well- deserving man the 
opportunity to serve the 
City of Riverside as the 

next Chief of Police.

Public Health, Mental 
Health, or Social Work 

background.



4. How should the next 
Chief be involved in the 
Riverside community?

Spend time with and 
participate in civil rights 

groups

I would like more direct line 
of communication with 

the police chief. I think the 
people in charge need to 
hear directly from the city's 
residents so that they know 
exactly what kind of issues 
people are living with on a 

daily basis.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Respectful treatment 
of all citizens by law 

enforcement; diversity and 
non-militarism of police 

force

"The homeless/transient 
issue has grown out of 
control. And with that, 
a wave of crime has 

been sweeping the area. 
Break ins, petty theft, 

vandalism, harassment, 
and a myriad of other 

things that come along 
with the territory. This is a 

city where families live and 
work; people want to be 

able to enjoy their homes, 
run their errands, enjoy 
the city's nightlife and 

restaurants, etc. without 
having to run the gauntlet 

of homeless people 
literally EVERYWHERE in this 
town. I know that sounds 

insensitive, but the people 
that live and work here 
have rights too. We pay 

our mortgages, rents, 
taxes, utilities, etc. and 

deserve to have a clean 
and safe city to live in.  

 
Also, I'm tired of seeing of 
seeing reports of people 

getting shot and stabbed 
downtown seemingly on 
a weekly basis. We need 
way more cops on the 
street in general and a 
no-nonsense approach 
to this kind of crap. The 

city is growing quickly and 
so too should it's police 

presence."

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Respect for rights; 
fairness; equity; ability to 

inspire respective and 
nonviolence among 

police officers

Riverside is a very diverse 
city with many different 
demographics, income 

levels, age groups, political 
stances, religions, etc., 
but Riverside is evolving 
and I think it's time we 

start looking to the future 
in terms of what we 

can make this city. Our 
downtown area has the 
potential to be a major 
hot spot so safety in the 

area should be a priority. 
But also, there's little bits of 
character all throughout 

the city that definitely 
need to be cleaned up. 
I cant tell you how many 
intersections and streets 

I pass by on the way 
home that look like crap 
because nothing is being 
maintained or repaired.

3. What professional 
qualifications should be 
held by the next Chief?

They should live and work 
in the city. They should 

have been a policeman 
for at least 5-10 years, 
at least 3-5 years in a 

management position, 
must have a bachelors 

degree.



4. How should the next 
Chief be involved in the 
Riverside community?

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

3. What professional 
qualifications should be 
held by the next Chief?

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.



4. How should the next 
Chief be involved in the 
Riverside community?

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

By trying to put together a 
team that can work with 
the homeless people to 
get them the help they 
need without scaring 

them.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

Homeless situation is 
really getting bad to 

the point where they’re 
breaking into people’s 

sheds, RVs and backyards 
and stealing or making 
themselves at home.  

Some of us can’t afford 
home security systems 

with cameras so we can’t 
catch them in the act.  

We report to 311 but it just 
seems to be getting worse.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

He should be proactive 
in reporting it to the right 
people so something can 
be done.  I live in a gated 
55 and older mobile home 

park in Ward 5 and we 
have meetings addressing 

the problem but there’s 
only so much that we as a 
small community can do.  
We need help or it’s going 

to get to a point where 
someone is going to get 

hurt and then it’s going to 
be too late.

3. What professional 
qualifications should be 
held by the next Chief?

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.

Put together a task force 
to watch out for the 

homeless and report with 
us issues they see.



4. How should the next 
Chief be involved in the 
Riverside community?

Either through community 
meetings or social 

media. He or she can ask 
survey questions, or ask 
questions that concern 

the  community. He or she 
must be open minded to 
the public's opinions and 

suggestions.

The chief needs to be 
present and interactive 
at community events 
and open to listening 
suggestions from the 

community.

By being actively involved 
in the community by 
attending meetings, 

community events and 
the like, the chief will be 

able to hear from the 
community directly what 

it’s concerns are.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless criminals on 
the streets, near our 

neighborhoods and in 
our community. Mostly 

regarded as just a 
homeless issue but many, 

if not most of these 
individuals, are either 

mentally unstable and 
substance addicts.  I urge 
security against those who 
are mentally unstable and 

are on the streets.

Because of laws in place 
by voters, criminals are 

not held in jails or prisons 
or even prosecuted and 

therefore crime continues 
to increase.

Note enough cops to 
deal with the population 
released by the state of 

California courtesy of 
AB109.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

"1. Ethical 
2. Patriotic  

3. Person with goals and 
values 

4. Reliable  
5. Close to the community 

6. Mentor 
7. Critical thinker/

innovative 
8. Pro-active 

9. Passionate with his work 
10. A person with great 

integrity"

The next chief should value 
the history of Riverside.

Honest, compassionate, 
humble, and motivated 
to see Riverside Police 
continue to strengthen 
its relationship with the 
community.  The chief 

also needs to be a leader 
amongst the department 

he leads. Interim Chief 
Larry Gonzalez is an 

excellent candidate.

3. What professional 
qualifications should be 
held by the next Chief?

"Past managerial or 
leadership skills. 

Involved in proactive 
and innovative problem 

solving. 
Project oriented."

Our family believes the 
next Chief should have 

police experience, 
management experience 
and a stellar work history.

Not a concern



4. How should the next 
Chief be involved in the 
Riverside community?

He should be highly visible 
within the community.

He should be open to 
meeting with any and all 

community members.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

I have lived in Riverside 
for 60 years and raised 
my family here. I love 

this city and the police 
department. My son, 
Fallen Riverside Police 
Officer Ryan Patrick 

Bonaminio gave his life to 
keep this city safe. I find 
that the City Manager 
should stay with Acting 
Chief Larry Gonzales as 

his is a product of former 
Chief of Police Sergio 

Diaz.  Chief Diaz was the 
best and showed the 

community that he loved 
and cared for all who lives 
here. Chief Diaz cleaned 
up the police department 

and made officers 
proud again to wear the 
uniform of blue. If the City 
Manager goes outside of 
the department for the 
next Chief, I think that 

would be a disservice to 
the community. Thank you.

Safety of the city and 
reduction of crime.

Response times of police 
officers.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

He should be honest, 
personable, and 

very visible within the 
community, all attributes 

of the current Interim Chief 
Larry Gonzalez.

The next Chief should have 
a plan to address the 

need for faster response 
times of officers, and 

should ensure all officers 
are held to the highest 

moral standards.

3. What professional 
qualifications should be 
held by the next Chief?

He should have all his 
professional experience 

within the Riverside Police 
Department, and should 
have held the position of 
Interim Chief within the 

department.

The current Interim Chief 
Larry Gonzalez should hold 
the next title of Chief as his 
knowledge and expertise 

of the department and the 
city is quite extensive.



4. How should the next 
Chief be involved in the 
Riverside community?

"They shouldn’t specifically 
be tasked with being 

involved in the community.  
A local candidate with by 

rule be engaged in the 
community to a far greater 

degree than an outside 
candidate.  

 
The Chief is the manager 
of the Police department. 

He should not be 
influenced by Special 

Interest groups inside or 
outside of the City.  

 
Stop the dog and pony 
show and hire a leader 

who can effectively 
manage his/her troops."

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

The erosion of core values 
by left leaning liberals 

who seeks to take away 
our rich heritage and 

traditions in Riverside and 
the United States through 

“progressive ideas” such as 
promoting homelessness, 

encouraging social 
disruptive behavior, 

black lives matter, and 
general distrust of Law 

Enforcement due to the 
media’s current smear 

campaign aimed at Law 
Enforcement.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

The next Chief should 
be selected from within 

the Riverside Police 
Department.  We don’t 

need a City Hall puppet, 
we need a Chief that will 
improve the morale of the 
front line policemen and 
police women. A Chief 

that will promote qualified 
candidates based on 

their qualifications not the 
Cities demographic index.  

A Chief that will error on 
the side of his men and 

women and one who will 
stop pandering to the 
socialists at City hall.

3. What professional 
qualifications should be 
held by the next Chief?

Sworn California POST Law 
Enforcement profession 

Lieutenant or above with 
10 years of service



4. How should the next 
Chief be involved in the 
Riverside community?

The next Chief should 
support the police 

oversight committee, 
hold regular town halls to 
hear from Riversiders, and 
implement initiatives like 
banning the chokehold, 

using de-escalation 
techniques, and no 

longer harassing homeless 
people.

Meet regularly with other 
leaders to build strong 

partnerships.

Needs to be visible.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"I would like to draw 
your attention to records 

of the Riverside police 
for 2016-17: https://
policescorecard.

org/?city=riverside 
Note that the Riverside 
police use lethal force 
more often than 97% of 

the top 100 largest police 
departments in California. 

Earlier this year, the 
previous Riverside police 

chief submitted a memo to 
city council that blatantly 
mischaracterized AB 392 
in order to support police 

officers unnecessarily 
killing people. Note 
that Riverside police 

use such deadly force 
disproportionately against 
black and Latinx people. 
Note also that in half of 
cases in which officers 

claimed that suspects held 
a gun, they absolutely did 
not hold a gun. A couple 
of months ago, a friend 
told me that an officer 

had pulled her aside for 
missing a license plate; she 
explained that it had been 
stolen, to which the officer 

said to her something 
along the lines of, ""You're 
lucky it's daytime because 

otherwise I would put a 
gun to your head."" Finally, 

note how a mere 2% of 
civilian complaints are 
ultimately ruled in favor 

of civilians. How can 
Riversiders feel safe? How 
can they trust those who 
are supposed to protect 

them?"

Keeping our children safe 
from school, street, and 

cyber crime.

Hate crimes against 
officers, robberies and 

homeless.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Racial diversity, immigrants

Prevention and 
intervention. Programs to 

support youth.

Commitment, integrity, 
safety through equity.

3. What professional 
qualifications should be 
held by the next Chief?

At least a bachelor's 
degree

Extensive leadership 
experience related to 

building coalitions.

Diverse portfolio on 
different task forces



4. How should the next 
Chief be involved in the 
Riverside community?

Be visible.  Address the 
concerns of residents.  
Police presence 24/7.  

Make this a city we can 
be proud of again not 

ashamed.

Being out in the 
community, engaging 
with parents, students 
and neighbors, visible, 

accessible and involved.

Community policing and 
attending local events 
where the community 
can see him/her and 

interact with him/her and 
see the PC as someone 

in the community 
who is approachable 
and accessible to the 

community.

The next Chief should be 
an individual that is visible 

within the community; 
one that connects to the 

variety of cultures Riverside 
houses.

The next Chief should be 
an individual that is visible 

within the community; 
one that connects to the 

variety of cultures Riverside 
houses.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

The homeless is out of 
control here.  As I drove to 
my 88 year old mother-in-
laws this morning to go to 
breakfast, I couldn't count 
the number of shopping 
carts, trash debris and 

mini encampments set up 
on the sidewalk La Sierra 
and California Ave.  My 

husband and I now drive 
to Dos Lagos and The 

Crossings in Corona for 
safety issues.

Homeless population and 
associated crimes

Theft and homelessness

Adequate training 
centered around the 

implicit biases of our law 
enforcement.

Adequate training 
centered around the 

implicit biases of our law 
enforcement.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

The Chief needs to be 
hands on.  Drive around 

the problems areas of the 
city to see what is going 

on.  He/she should not be 
afraid of offending any 

groups - just clean up the 
city and enforce the laws.  
It is embarrassing to have 

guests come to visit.

Nominate Eric Charrette 
as the next Chief of Police.     

Life long Riversider.  
Impeccable work history.   
Great leadership qualities.

Riverside cares, we are 
involved, value open 

communication and want 
the best for the city.

Someone who will 
encourage community 
policing, and someone 

who is kind and could be 
a bridge in the community 

and law enforcement.

"Forthright 
Racially/Culturally Aware  

Personable"

"Forthright 
Racially/Culturally Aware  

Personable"

3. What professional 
qualifications should be 
held by the next Chief?

Not sure other than 
college degrees and 

experience.

Transparency, 
professionalism, 

communication and sense 
of humor.

Someone who has worked 
in this county and is 

familiar with the people 
and area.

"Intelligent/Competent of 
the following: 

History of Riverside  
Racial Diversity/Implicit 

Bias 
Impact of Law 

Enforcement on People of 
Color"

"Intelligent/Competent of 
the following: 

History of Riverside  
Racial Diversity/Implicit 

Bias 
Impact of Law 

Enforcement on People of 
Color"



4. How should the next 
Chief be involved in the 
Riverside community?

By creating and fostering 
a more community based 

police force. Having 
police officers engage 

the community in positive 
ways, not just as enforcers 

of the laws.

They should work to end 
homelessness and make 

sure illegal drivers that 
endanger the community 

are off our streets.

NA

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless, Drugs and 
Illegal immigrants.

Diversity within the 
department.   I have lived 

in the City of Riverside 
for over 30 years.  I am 
pleased to witness a 
rise in hiring minorities 

within the force.  I have 
seen an increase in 

Hispanic officers being 
hired, but the number of 
African Americans have 
fallen short.  Why is this 

happening? I am a true 
believer in checks and 

balances.  This department 
also lack African American 

officers holding high 
ranking positions within the 
department.  I truly hope 
to see in my lifetime, while  

residing in this city an 
African American, Chief of 

Police.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Should be someone who 
will be a positive presence 
in higher crime areas. Not 

for policing per se, but 
for building relationships 

and a positive experience 
with law enforcement 

in communities. He/she 
should aim to build trust 

between law enforcement 
and the community. 
He/she should put an 

emphasis on youth 
outreach to try to avoid 

high risk juveniles entering 
a life of crime. More 

education and outreach 
instead of automatic 

arrests.

Courage to face 
Democrat opposition 
to law enforcement. 

Leadership and wisdom to 
learn from people that are 

doing a good job in law 
enforcement.

NA

3. What professional 
qualifications should be 
held by the next Chief?

Experience in a city with 
a similar size, economy, 

racial breakdown, etc of 
Riverside

Experience with law 
enforcement in cities 

that reduced crime and 
homelessness.  Leader of 

a department that abides 
by immigration detainers.

NA



4. How should the next 
Chief be involved in the 
Riverside community?

I like the idea of the public 
and the police getting 
to know each other.  I 
am part of the citizens 
academy and it has 

been awesome learning 
more about the police.  
I already have a great 

deal more respect  for the 
police and the people 

behind the scenes.  I hope 
more people could take 

part in the same thing 
even in a smaller way.

I would hope they live in 
Riverside, it shows a lot if 
someone is willing to live 
in the city they protect. 
Aside from that I really 

do not need my chief to 
be involved unless they 
want to be, a life in law 

enforcement is tough and 
there should be no need 
to parade a chief around 

like a show pony.

Physically, with full 
engagement of all 5 

senses

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Dealing with the homeless 
population at least 

the part of the people 
committing crimes.  I think 
that Riverside is overall a 
safe city so  I would hope 

that would continue.  I feel 
safe walking at night in my 

area

"1. Homelessness (I know 
that is a big topic so I do 
not feel I need to go into 

detail) 
2. Safety stigmas in popular 
areas. For example, I am a 
person that would love to 
go to downtown Riverside 
on a weekend. I see all of 

the work being put into 
that area and I wish I felt 

safe enough to go there at 
night but right now I wont. 
During the day Main St. is 

filled with creepy homeless 
people and I hear at night 
gang members fill certain 
bars. I know lots of officers 

are tasked to protect 
the area at night, but 

why would I go there at 
night if I do not even feel 
comfortable during the 

day?  
3. Bad drivers. Seriously 
hate the drivers in this 

area, the cars are loud, 
people drive too fast, and 

so many times unsafe. I 
have literally seen drivers 

do bong rips with their 
passengers while driving. (I 
called it in but I am sure it 

was not caught.)"

Crime and criminality

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

I would like to see 
someone who is open to 

change  and is looking for 
a better way to do things. 
Someone who is looking 
for new technology that 
would assist  the police in 

doing their job better.  I do 
like the idea of the police 

chief living in the city.

They need to love 
Riverside. As a person 

that is only just starting to 
"like" living in Riverside, I 

want to see a person that 
has passion for this city. 
I believe it is essential for 
this position because if 

we as a society are going 
to make this place a little 

better we need leadership 
that wants to show us the 

way. I grew up hearing 
about how awful a place 
Riverside is and of course I 
feel in love and married a 
man from here so now this 
is my home. My views of 

Riverside have changed in 
the last 3 years, however, 

I do not think I will ever 
be used to the fact that 

homicides and gangs are 
a normal part of life for a 
city.  I would like to see 
a chief that is willing to 

say 1 murder is too many 
murders.

Disdain for crime and 
criminality. Punctuality.

3. What professional 
qualifications should be 
held by the next Chief?

Being an officer and 
knowing the job. Not a 

politician.

We need a person that 
will make real changes. I 

will not pretend to act like 
I know all of the answers, 

but I do think that the 
person stepping into this 
position should have big 

ideas that are possible. No 
ideas that sound good but 

are unattainable.

"Masters degree in Justice 
Dispensation 

Olympic gold medal in 
either handcuffing or rights 

reading"



4. How should the next 
Chief be involved in the 
Riverside community?

"Choreography services. 
Telling people about 

the many glorious 
achievements of  Chief 

Diaz."

"Be accessible and 
responsive  

In the event of a traumatic 
community event - 
be there to provide 

understanding. 
Have social media access. 

Be there for all of our 
community but I like a 

special focus on youth - 
not just “ programs”  
Be there for our city 
manager, and all 

members of city council"

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

"The retirement of the city's 
most experienced and 
loved law enforcement 

professional.  
Citrus disease crossing over 

to humans. 
New traffic lights."

addressing gun violence 
as the public health and 

safety crisis that it is

"Unfortunately the broad 
issue of “ homelessness 

“ has deteriorated 
to become a law 

enforcement and public 
safety issue.- because who 

else can folks call when 
confrontations occurs or 
camps are grouped or 

blocking or sprouting up in 
public areas besides law 
enforcement to actually 

have help. 
The faces of the homeless 
include released inmates 

on probation or parole 
who have no address 

when released; along with 
mental health issues etc... 
Having police personnel 

well trained and 
responsive to complaints 
or concerns is important 

to have public trust in this 
growing city issue."

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

"Its continued obeying 
of the laws of physics, 

especially gravity. 
Its lateral proximity to River.  
The legacy of Chief Diaz, 
the recently retired, most 

experienced and best 
loved law enforcement 

professional."

an inclusive approach to 
community and common 
sense approach to safety

"Open and approachable 
style.  

Demonstrated Riverside 
community involvement. 
 Political awareness  but 
not politically involved. 
Experienced manager 

who has support of 
colleagues  

Solution oriented - works 
well with others 

Support of RPOA would be 
a plus"

3. What professional 
qualifications should be 
held by the next Chief?

"Graduate Certificate in 
Karate 

Diploma of Badge Studies 
Bachelor degree in 

Chiefing (Public Sector)"

College education 
along with demonstrated 

years of experience 
in operational and 

administrative oversight. 
Membership in Chief- 

level associations such 
as International Assoc 

of Chiefs of Police / Cal 
Chiefs/ County Chiefs/ 

and has completed  
professional exec level 
training such as Senior 

Management for Police/ 
Police Exec Forum- FBI Law 
Enforcement Exec training 

or membership to show 
exposure and operating in 

a “ Chief” environment.



4. How should the next 
Chief be involved in the 
Riverside community?

S/he should be a visible 
participant in local 

community events, and so 
should the deputies.

The new chief should 
be able to be as visible 

as possible, attend 
community meetings, 

school site parent 
meetings, City sponsored 
activities, local clubs such 
as; Rotary, Kiwanis, school 
sponsored Career Days, 
ect.. in order to promote 

and communicate 
positive relationships with 
community and police.

Very involved. Not sending 
others to deal with the 

“dirty work “.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Public safety is not just an 
issue of law enforcement. 

To have a safe city it 
must also be a healthy 
city where people can 
live, work, and play in 

harmony. We have asked 
law enforcement to take 

on too many public health 
issues that are outside 
of their training and 

capacity. The City should 
reallocate public safety 

dollars away from only law 
enforcement and instead 
invest them in community 
programs that educate 

our youth, provide 
necessary services for our 
homeless neighbors, and 

protect our seniors.

Response time on calls 
and the visibility of police 

officers.  The homeless 
population continues 
to grow and cause 

problems.  The Police 
command, Mental Health 
Representatives, Citizens 

Advisory Committees and 
Mayor & Council should 

work in collaboration 
to curtail the problems 
homelessness causes.

"Safe drivers 
Need for more police 

force and officers"

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

The next chief should 
continue Chief Diaz' 

emphasis on community-
based policing and 

deepen that commitment. 
We cannot arrest our way 
to safety. By criminalizing 

our youth of color and 
homeless neighbors, we 
intensify problems, not 

solve them.

Should be a charismatic 
individual, transparent, 

approachable, however 
able to make thorough 

and best decisions towards 
reaching the goals of the 

department.

A chief who won’t 
overlook the quality and 
qualifications of a person 
because of not fitting the 
“minority representation 

profile”.  Equal opportunity 
for Caucasian males as 

well.

3. What professional 
qualifications should be 
held by the next Chief?

S/he should be fully trained 
in community-based 

policing, de-escalation 
techniques, and the 
way the implicit bias 

can negatively impact 
policing.

Strong organizational, 
communication, public 

relations, and interpersonal 
skills.   The next Chief 

should be a person who  
has been a Police officer 
with the Riverside Police 

Department and has 
grown as a leader and 
climbed the ranks, such 

as Interim Chief Larry 
Gonzalez.

At least a Masters Degree 
involving the management 

of the public  along with 
experience as an officer.



4. How should the next 
Chief be involved in the 
Riverside community?

Set the tone from the top! 
Calm, attentive, tuned-in 

leadership that is proactive 
rather than reactive and 
that understands citizen 
worries and skepticism 

about law enforcement 
and seeks to set a good 

example by walking 
the walk. A chief should 
regularly  check in with 
each ward to “take the 
temperature”, inquire, 

listen, and find out what 
the community needs and 
how communications and 

interactions with police 
can be improved.

Meet with the people 
and not be afraid to 

enforce all the laws. As I 
stated before, proactive 

department, especially on 
quality of life issues.

We have lived at this 
address for 47 years....and 
in Riverside since 1958....we 

have outstanding police 
officers and the new Chief 
will continue the tradition...

As long as the Chief has 
the "backing of his troops, 

he will be just fine"...

Riverside youth Judo

Attend family events.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Better interactions 
with all community 

members, regardless of 
neighborhood. Better 

training for de-escalation 
of conflict. More 

education about domestic 
and intimate partner 

violence, especially in 
vulnerable populations.

The police department 
and their treatment of the 

public.

Need to bring back 
proactive policing

The homeless personnel 
that continues to grow 

every day....

Homelessness

WAY to many homeless 
people in the city and 

around neighborhoods.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Honestly and diplomacy, 
but also a serious 

commitment to equity in 
hiring and management 
and sincere effort to put 

the “peace” back in 
peace officers’ mission.

Honesty, integrity and 
accountability.

Should be able to work 
with neighborhood groups 

and businesses that 
know first hand what is 

happening in their areas.

Fair and Balanced 
treatment for ALL 

residents....

Hearing the people  
concerns.

Value special needs 
programs like the youth 

judo program. Value 
personal freedoms for 

families.

3. What professional 
qualifications should be 
held by the next Chief?

Able to speak Spanish 
fluently, education and 
training in community 
policing, anti-racism, 

and work with immigrant 
populations, knowledge 
of bias in sexual assault 
and domestic violence 

investigations and a 
visible track record 

eliminating such bias, 
experience working with 
neighborhood groups.

Experience in revamping 
departments with serious 

issues with race and 
disabilities.

Local resident, not 
someone who is retiring 

from another department 
just to get more pension 

time in.

We have 2 Assistant 
Chiefs...both well qualified 

and they should be 
promoted to the Chief's 

position

Eager to listen to citizens 
and make decisions that 

will benefit the city.



4. How should the next 
Chief be involved in the 
Riverside community?

Youth Programs, 
especially those such 
as the Riverside Youth 
Judo Club (supported 
by the Riverside Police 
Foundation) which aid 

special needs children and 
adults.  I have an autistic 
child who has benefited 

immensely from the 
program.

I think the incredible 
programs like Riverside 

Youth Judo are very 
important for the youth 
in the community. It’s a 

way for the city to provide 
to Riverside’s youth. This 

program has helped 
hundreds of children 

including kids with special 
needs and children 

from underprivileged 
families get invaluable 

experiences and 
opportunities for growth. 

Please keep programs like 
these and help them grow 

so the Riverside’s youth 
can continue to grow in 
our community through 

this great program.

Support those making 
a difference in the 

community. Those that 
offer after school programs 

and fitness programs 
that help youth succeed 

and feel part of the 
community.  For example 
the Riverside Youth Judo 
Club has done so much 

for my three special needs 
children.  The focus, 

respect, and strength they 
learn from these volunteer 

Sensei have been a big 
part in changing their 

behavior at school and 
home.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homelessness throughout 
the city.

I think our law 
enforcement is awesome 

and they do great job

Kidnapping

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Value the city’s heritage 
and diverse cultural.

A faithful public servant.

Have integrity, care for 
all in community, and 

uphold all laws equally to 
everyone without favor. 

They should also not think 
themself above the law.

3. What professional 
qualifications should be 
held by the next Chief?

Masters Degree or 
equivalent education 

in managing an 
organization.

Honesty and openness.

He or she should have 
many years experience 

in law enforcement 
and understand the 

job of those he or she is 
overseeing. They should be 

familiar and understand 
the laws of our county 

and state. They should be 
open to listening to those 
officers in the middle of it 

everyday.



4. How should the next 
Chief be involved in the 
Riverside community?

Just to be more visible in 
the community. To attend 
community events. Make 
his/her presence known.

invest in Riverside Police 
Youth Outreach Programs 

such a Riverside Youth 
Judo, Rain cross boxing, 

and other youth leadership 
development programs.

Active participation in 
events that support family 

growth and strength 
within the city of riverside. 

Involvement with youth 
outreach programs such 

as the Riverside Youth 
Outreach Programs and 
Police Activities League. 
Help us feel safe going 
to parks and also going 

downtown.

"- strong commitment to 
at risk and other youth 

programs. 
 

- strong commitment 
to police/community 
programs that include 

persons with disabilities."

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless invading parks, 
leaving needles and other 
drug paraphernalia within 
the reach of children. One 

of the many reasons it’s 
hard to take my children 

to the park. As well as 
them defecating on the 

sidewalks and parks. DUI’s 
not being enforced.

The homeless  in Riverside 
is getting out of control,  
would like to see more 

police on the street and 
increase in response time.

Homelessness, Drugs, and 
miscreants.

Drugs, homelessness, 
speeding... people using 

residential streets as 
speedways to bypass 
freeway congestion.

Gangs and crimes 
committed by youth

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Someone that values the 
city of Riverside and willing 

to work and exchange 
ideas to come up with 
solutions for out current 

problems. To be available 
to all of his/her staff. 

To be transparent and 
approachable.

Land, Law enforcement 
and public interaction, 

military veterans, humble, 
sense of humor.

Family life, business growth, 
land, parks open space...
that families feel safe in.

compassion for all 
members of the public 

with strong enforcement 
philosophy

3. What professional 
qualifications should be 
held by the next Chief?

It would be nice for him/
her to live in the city 
of Riverside. To have 

leadership ability along 
with supervisory skills. 

Since she/he would be 
running the department, 

be able to show 
excellent leadership and 

communication.

Law enforcement, business 
acumen, communications, 

level headed, humble.

Law enforcement 
experience, military 

veteran, riverside resident, 
bachelor’s degree 
or higher, physical 

conditioning, business 
acumen

Strong diversity with strong 
community connection



4. How should the next 
Chief be involved in the 
Riverside community?

"At this point, not only is 
Sensei Brian helping us low-

income families, but also 
Special Needs families, as 

well as others.  
I believe the next chief 

should also be involved in 
the same manners for the 
growth of our community. 
Thank you for your time."

In every way possible.

Come out to our store and 
talk to us in regards of the 

problem.

Very involved. Should be 
part of on going monthly 

community meetings.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Not following the law 
in communities where 
children are present.

Homeless people camped 
at our libraries, stores, 
banks, and near our 

schools & homes. They 
throw their trash around 

and make it unsafe for kids 
to  walk by. They need to 

be removed. Riverside doe 
not need to look like Los 

Angeles!

Homeless people scaring 
our customers away.

Homeless, petty crime, 
drug use

The most major public 
safety issues facing our 

City is the mental health 
issues and the homeless. It 
is out of control and they 
have become to daring 
to assault and commit 

crimes, because there is 
no punishment or mental 

health care for them.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

"Honesty, sincerity, and 
compassion.  

My family and I partake 
in activities that, as a 

low-income family, do 
not usually have the 

opportunity to be a part 
of.  

I take my 4 kids every 
Friday and Sunday to 

Sensei Brian's RYJC dojo 
club, where he and 

everybody else teach 
my kids to be honorable, 

compassionate, and hard-
working, as that will reveal 

how people will think of 
them in life. For that, I 

appreciate everything 
Sensei Brian has done for 

us."

A strict no nonesense 
conservative person is 
needed on that job.

Help out small business 
owners with homeless 

being around our family 
store.

People before things. It’s 
not the things that make 
Riverside a nice place to 
live, it’s the people. Hire 
police officers that are 

truly there to protect the 
people.

3. What professional 
qualifications should be 
held by the next Chief?

Experience in law and in 
the community itself.

Live in Riverside, been an 
officer in Riverside and 

worked their way up. Living 
here gives them a vested 

interest in keeping our 
communities safe.

Be part of the community. 
Talk to us in person visit our 

stores.

Law enforcement 
qualifications of course. 

But they don’t have 
to have a college 

education in my mind. 
That education doesn’t 

necessarily mean 
anything.If they don’t have 

the people skills then the 
education means nothing.



4. How should the next 
Chief be involved in the 
Riverside community?

He should hold public 
meeting with community. 

Thru out Riverside

Be approachable!

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless,  various traffic 
violations (speeding #1)

Thank you for accepting 
my input. In my opinion, 
the major public safety 
issue facing our city is 

excessive speed on the 
roads, highways and 

freeways. Second to that 
is our homeless issue. 
I feel threatened and 
insecure to walk alone 
in my neighborhood 

near riparian areas or 
overgrown culverts.

The panhandlers 
that approach you 

EVERYWHERE asking for 
money!!! They get very 

mean sometimes! I can’t 
go anywhere in the city 
without being asked for 

money in any parking lot 
or gas station!

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Would be nice if he/
she grew up here.  

Background with law 
enforcement. Accessible 

to the public.

The next Chief should 
appreciate and embrace 
the diversity of our city. He/
she should be experienced 

and well educated.

Honestly that he has balls 
like President Trump dies 
so I guess I want him to 

be Republican.  No pansy 
liberal!

3. What professional 
qualifications should be 
held by the next Chief?

Education in law 
enforcement.  Degree 
in psychology. Public 

speaker

Well as long as he is 
qualified and I’m sure 

someone will make sure of 
that! I think he should also 

live in Riverside.



4. How should the next 
Chief be involved in the 
Riverside community?

In my experience those 
who are in charge often 

are not as involved in 
the day-to-day field 

experiences of those who 
are implementing policy. I 
would like to see the chief 

involved in the day-to-
day work of beat cops. I 
think through this actual 

involvement in what 
policing is in the city will 
lead to more open and 
honest communication  
between the chief and 
the community. Each 
neighborhood within 

Riverside has very different 
needs, and different 

communication styles. 
Where I live, and with 

the vast majority of my 
neighbors, we read our 

email and so a newsletter 
would work. Other 

neighborhoods that is not 
an effective Approach to 
community involvement 

and the chief would need 
to be visible and in person.

Have meetings with 
communities and their 
HOA and mobile home 
committees and their 

residents.  I live in a mobile 
home park, 55 and older.  

We’ve had meetings 
in the past with police 
departments and their 

officers regarding safety 
issues and the elderly.  That 

kind of communication 
with the community would 

be great.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

I would like to see officers 
trained in basic mental 

health counseling to help 
deal with the homeless 
issue. Homelessness is a 
public health crisis more 
than a law enforcement 
crisis but when folks living 

on the streets congregate 
together it often becomes 

much more dangerous 
both for those who are 

experiencing homelessness 
and for those who are 

living and working in the 
same areas  as those 
who are experiencing  
homelessness.   I also 

would like to see some 
sort of enforcement in 

regard to pedestrian rights 
and bicycling safety. 

While most roads have 
bike lanes and sidewalks, 
there are very few areas 

that I feel safe riding 
or walking because of 

how people drive. Even 
crossing at crosswalks 

with walks signals  feels 
on safe because people 
constantly run through 

them.

Homeless people are 
breaking into sheds, RVs 
and homes.  We need 

protection from the 
homeless.  He needs to 
help us stay safe from 

them.  They’re getting very 
brazen when it comes to 

panhandling.  He needs to 
work with programs that 
work with the homeless 

people.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

I would like to see our 
police chief be non-

partisan. I would like to 
see a police chief who 
believes in evidence-

based Public Safety and it 
is open to experimentation 

and novel policing 
approaches.I would also 
like to see a police chief 

that believes in balanced 
gun control. I think it’s 

very important that the 
next police chief have a 
very even temperament 

and not be prone to 
reactionary thinking. I 
would like to see the 

next chief be very visible 
and take a great deal 
of feedback from the 

community about what 
the community would like. 
I would also like to see the 
next chief actively using 
that feedback to inform 

policies in the department.

He should have a long 
background history with 
the city.  He needs to be 

able to work well with 
the councilmen and 

community, along with 
City Hall and city officials.

3. What professional 
qualifications should be 
held by the next Chief?

I would like to see the next 
police chief come from 

Riverside so that this person 
has a understanding of 

the city already. That said, 
I think it’s important that 
this person not be unduly 
influenced by those who 

came before them. I 
would also really love to 
see a police chief who 

came from a traditionally 
marginalized group within 

the city. I would love to 
see a woman of color in 

charge.

He should have a 
back ground in law 

enforcement and working 
with officers of the law.



4. How should the next 
Chief be involved in the 
Riverside community?

Have meetings with 
communities and their 
HOA and mobile home 
committees and their 

residents.  I live in a mobile 
home park, 55 and older.  

We’ve had meetings 
in the past with police 
departments and their 

officers regarding safety 
issues and the elderly.  That 

kind of communication 
with the community would 

be great.

Have meetings with 
communities and their 
HOA and mobile home 
committees and their 

residents.  I live in a mobile 
home park, 55 and older.  

We’ve had meetings 
in the past with police 
departments and their 

officers regarding safety 
issues and the elderly.  That 

kind of communication 
with the community would 

be great.

Have meetings with 
communities and their 
HOA and mobile home 
committees and their 

residents.  I live in a mobile 
home park, 55 and older.  

We’ve had meetings 
in the past with police 
departments and their 

officers regarding safety 
issues and the elderly.  That 

kind of communication 
with the community would 

be great.

Live here, get to know your 
neighbors

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homeless people are 
breaking into sheds, RVs 
and homes.  We need 

protection from the 
homeless.  He needs to 
help us stay safe from 

them.  They’re getting very 
brazen when it comes to 

panhandling.  He needs to 
work with programs that 
work with the homeless 

people.

Homeless people are 
breaking into sheds, RVs 
and homes.  We need 

protection from the 
homeless.  He needs to 
help us stay safe from 

them.  They’re getting very 
brazen when it comes to 

panhandling.  He needs to 
work with programs that 
work with the homeless 

people.

Homeless people are 
breaking into sheds, RVs 
and homes.  We need 

protection from the 
homeless.  He needs to 
help us stay safe from 

them.  They’re getting very 
brazen when it comes to 

panhandling.  He needs to 
work with programs that 
work with the homeless 

people.

Homelessness and drugs

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

He should have a long 
background history with 
the city.  He needs to be 

able to work well with 
the councilmen and 

community, along with 
City Hall and city officials.

He should have a long 
background history with 
the city.  He needs to be 

able to work well with 
the councilmen and 

community, along with 
City Hall and city officials.

He should have a long 
background history with 
the city.  He needs to be 

able to work well with 
the councilmen and 

community, along with 
City Hall and city officials.

Upholding the laws. 
Protect honest, 

hardworking citizens.

3. What professional 
qualifications should be 
held by the next Chief?

He should have a 
back ground in law 

enforcement and working 
with officers of the law.

He should have a 
back ground in law 

enforcement and working 
with officers of the law.

He should have a 
back ground in law 

enforcement and working 
with officers of the law.



4. How should the next 
Chief be involved in the 
Riverside community?

"Intentionally engaged in 
community events 

Lead collective impact 
efforts to include county 

partners 
Have open door policy 

- intentional time set 
aside to chat with the 

community"

Collecting community 
input and keeping us 

informed about what the 
department is doing for us 

the citizens.

"Neighborhood meetings 
Community events 

Local community business 
meetings 

He must stay in touch with 
his field personnel to keep 
appraised of what's going 
on in the community and 
his working staff not just 

supervisors."

Youth Programs

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homelessness and 
strategies to deliver 

services needed to those 
not wanting assistance.  

Train officers have 
compassion

Homeless destroying our 
quality of life and safety. 
Reckless drivers on our 

streets.

Homelessness,  loitering 
in business parking lots 

(Target, Stater Bros, Gas 
Stations),  neighborhood 

break ins.  We need 
increased community 
patrols. Be visable. We 

never see police cars in  
the neighborhood.

"Taking care of our 
homeless. 

Gun violence prevention- 
law enforcement and 
community working 

together.  
Trace report as requested 

by Riverside Chapter of 
Brady United.  
Thank you."

"Homelessness 
Fraud 

Vehicle Theft"

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

"Accountability and 
authenticity  

Be accessible to residents 
Be engaged know the 

neighborhoods"

The next chief should 
vigorously enforce all laws.

Strong experience in law 
enforcement in a large 

organization but has small 
town attitude.  Strong 

community ties.  Lives in 
the community.  Leads by 
example with integrity and 
honor.  Strong leadership 

skills.

"Fair 
Unbiased 

Open 
Peace a priority 

Safety for families 
Compassion for needy"

"Integrity 
Excellence 

Value"

3. What professional 
qualifications should be 
held by the next Chief?

"Must have working 
knowledge of the impact 
that public policies have 

on communities.  Must 
have proven leadership in 
collective impact efforts - 
working with neighboring 
cities to produce healthy 

thriving communities. 
Must understand the 

importance of upstream 
supports."

A career in law 
enforcement.

Lives in the community.  
Chief of a major City.  

Strong legal and business 
background.  Member of 

a professional organization 
of chiefs.

Knowledge of Riverside/ 
Inland Empire.

Previous leadership ability, 
proven track record, a 
clear vision for future of 

law enforcement.



4. How should the next 
Chief be involved in the 
Riverside community?

Engaged with their officers, 
give them the ability and 
power to make decisions. 

Listen to the needs of 
citizens and keep public 

safety a high priority while 
keeping political garbage 
out. Understand the needs 
of RIVERSIDE. Be a face a 
citizen would recognize 

and make that the face of 
tough, fair, common sense 

policing.

The Chief should visit 
elementary schools in 
each ward. It is these 

young children and their 
life decisions that will have 

the biggest impact on 
the future of our city. The 
Chief should ensure that 
these children know they 
are important enough for 

a visit from the Chief of 
Police.

The Chief should first and 
foremost be a member of 
our community; not only 

residing in the city but 
being active in the city as 
a member of a church or 

community group or youth 
sports coach etc. The 

Chief should at minimum 
make appearances 

at all large community 
events; be present for the 
department at all council 
meetings and be active 

in supporting the area law 
enforcement activities 
such as supporting RSO 

enforcement events. The 
Chief should make a point 

of wearing his uniform 
during working hours; he 
is the only person in the 
department that gets 

the to wear 4 stars on his 
collars, he should value 

that.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Out of control dangerous 
drivers.  Please make 

traffic control a priority. 
Hire enough officers to 

flood the streets and give 
people real consequences 
to deadly driving.  Control 
vagrancy, get homeless 

off our streets. No sidewalk 
camping!

Red light runners and 
other reckless driving. 

Drivers routinely run red 
lights without fear of 

punishment.

The major issues affecting 
the citizens appear to 
be quality of life issues; 
abandoned vehicles, 

homeless camps, 
panhandling and property 

crimes.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Bold, tough, yet fair. Action 
oriented. Unafraid to take 
a stand. Speak their mind. 
No weak willed yes men 

need apply.

The Chief should 
appreciate that quality of 
life is more impacted by 
the many “small” crimes 

committed each day 
than the fewer number of 

serious crimes that happen 
in our city.

The next Chief should 
value his employees, the 

citizens and his family. 
The next Chief should be 
honest, upstanding (no 
criminal history),  and a 
member of at least one 

community organization. 
The next Chief should also 
be a member of our city; 
not someone that moves 
here when they get hired, 
but someone who resides 

here now. The Chief should 
value input from all stake 
holders but follow the law 

and desires of the citizenry. 
The Chief should not be a 

politician.

3. What professional 
qualifications should be 
held by the next Chief?

Someone who has worked 
through the police ranks, 

EMS or Military experience 
would be a bonus. Not a 

career politician.

Professional qualifications 
are less important than a 

good character that earns 
the respect of the police 

force.

The Chief should have 
a minimum of a masters 

degree, 5 years of admin 
experience at the position 
of Captain or higher. The 
Chief should come from 
Riverside PD or a similarly 

sized department and 
city. The Chief should be 
a graduate of the FBINA. 

The Chief should have 
a clean driving record, 

and be able to physically 
perform all aspects of a 

law enforcement job (no 
one on light duty in their 

current position riding 
out their time). The Chief 

should be a polished 
public speaker.



4. How should the next 
Chief be involved in the 
Riverside community?

Listen to community and 
be able to leverage 

community relationships.

Hopefully be available 
to the public in the form 

of forums and press 
conferences or via social 

media.

I would say someone 
who has worked and 

believes in the community 
based policing, came 

up through the ranks so 
they can understand the 
plight of the ground level 
employees. They need to 
live here so they can be 
involved with the cities 

activities and have a sense 
of ownership, not just when 

they come to work but 
when they go home as 

well. I lived in the city that I 
worked in and the citizens 

appreciated that I did 
and had the same pride 
that they did. When you 

live somewhere and call it 
home it means more than 
when you just roll in for the 

job then leave.

1. What do you see as the 
major public safety (law 

enforcement) issues facing 
our City?

Homelessness and 
the residual effects.   

Downtown and street 
safety as well as safety in 
our parks and common 

areas.

Gun violence is an 
epidemic killing that is 

plaguing our country and 
California is no exception. 

Our new police chief 
needs to work with the 

community to make sure 
that gun sales are lawful 
and trace illegal crime 

guns back to their origin.

Being a former police 
officer I see that there 
is a disconnect with 

the police department. 
My wife and I moved 
out here from Orange 

County 17 years ago due 
to affordable housing. 
We found that we liked 
the inland empire and 

made it our home. After 
leaving law enforcement 
I went back into property 

management and bought 
a management company 

with deep roots to the 
Riverside community. 
I whole hardheartedly 
believe in the power of 

the department and the 
impact it can have on 
the community but the 

officers need to remember 
this and actually act like 
they care and that when 

a citizen calls for help they 
respond and not just for a 
code three call but even 
the cat in the tree  if you 
understand what I mean.

2. What attributes and 
characteristics of Riverside 

should the next Chief 
value?

Someone who has 
experience in our 

community is open to 
work with all groups 

represented in our City, 
including residents, 

Disabled Community, 
Business Community.  Also 
a candidate must have a 
strong budget / financial 

background.

Respect towards our 
diverse population and 

willing to listen to the 
community.

He or she should value 
our community and pride 
that we have in our great 

city. The long history of 
family and the generations 

which have stayed and 
continued to make our city 

thrive.

3. What professional 
qualifications should be 
held by the next Chief?

Strong leadership and the 
ability to control budgets 

as well as recruit and 
retain staff with  a budget 

cutting environment.

Years of experience in 
police work in a similarly 
large and diverse city.

Supervisory certifications, 
college degree or at 

least some classes in the 
criminal justice field, been 
a chief before and have 

a proven track record 
for community based 

policing.


